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Purpose
@theland is committed to providing an environment in which all pupils are challenged to be the best they can be and one in which pastoral care and well-being underpin academic, co-curricular and excellence. Learning how to learn is a key facet of @theland education and is in our view an essential skill for life in the twenty-first century. We believe that a truly excellent school is about more than academic achievement alone: it is also about developing a passion for learning, a capacity for independent and critical thinking, self-awareness and resilience, self-confidence,
independence, a healthy mind and wellbeing. @theland we focus on developing the whole person, aiming to ensure that each pupil leaves here ready for the challenges of life. We want our pupils to leave school well equipped to engage positively with a rapidly changing world, to be confident in their abilities and with a clear appreciation of and respect for the views and potential of others.

Introduction
By celebrating equality and diversity and actively promoting the British values and equality, we want all of our pupils, staff and wider community to feel valued in all that they do, know that they are valued and to respect others within an inclusive environment. In order to ensure that everyone can thrive, it is pivotal that inclusivity is at the heart of all that we do. @theland promotes inclusion, challenges discrimination and prejudice and fosters social cohesion in all areas of our school life and community. @theland seeks to remove any barriers to participation, access, attainment and achievement and we aim to take seriously our contribution towards creating a warm, welcoming and cohesive school community. 
Protected Characteristics
This policy applies to all members of the school community. @theland is committed to a zero tolerance in relation to less favourable treatment/ discrimination/ prejudice on the grounds of any protected characteristic under The Equality Act 2010:
- Age;
- Gender;
- Disability;
- Gender identity or reassignment;
- Marriage and civil partnership;
- Pregnancy and maternity;
- Race and ethnic origin;
- Religion or belief;
- Sexual orientation
Any behaviour, comments or attitudes (including ‘banter’) that undermine or threaten an individual’s self-esteem on these grounds will not be tolerated.
Discrimination 
Discrimination can take the following forms:
· Direct Discrimination - This occurs where a person is treated less favourably than others because of their (or a family member’s) actual or perceived protected characteristic.

· Indirect Discrimination - This occurs by applying a provision, criterion or practice, which disadvantages people on the grounds of a protected characteristic, and which cannot be justified as a proportionate means of achieving a legitimate aim.

· Victimisation - This occurs where an individual has exercised their rights under equality legislation (or has indicated that they intend to do so) and is treated less favourably as a direct result. It applies equally to a person who is supporting (or indicates that they intend to support) another person who is exercising their rights under the legislation.

· Harassment – This is defined as unwanted conduct related to a relevant protected characteristic which has the purpose OR effect of violating an individual’s dignity or creating a hostile, humiliating or offensive environment for that individual.

· Disability Discrimination - This includes direct and indirect discrimination, any unjustified less favourable treatment because of the effects of a disability, and failure to make reasonable adjustments to alleviate disadvantages caused by a disability.
· Discrimination by association – This includes treating a person less favourably because they are linked or associated with a protected characteristic.
Responsibilities
@theland management team will:
· Ensure effective implementation of this policy
· All staff are sufficiently trained.
· Actively challenge and take appropriate action in any cases of discriminatory practice within the school, be it by staff, pupils, parents or visitors.
· Have procedures in place to deal effectively with any reported incidents of discrimination, victimisation or harassment.
· Ensure that all visitors and contractors are aware of, and comply with, this policy.
All staff will:
·  Positively role model inclusive and anti-discriminatory behaviour, including a spirit of reflection and willingness to be open to challenge.
· Support and participate in any measures introduced to promote equality, diversity and inclusion and report any issues associated with equality and diversity in accordance with this policy.
· Be alert to and actively challenge any forms of discrimination, victimization, harassment or bullying, including banter.
· Promote an inclusive curriculum, identify and challenge bias and stereotyping within the curriculum and in the school’s culture, taking all reasonable steps to prevent discrimination, harassment and victimisation from taking place
Inclusion
· All pupils on school site have a kind of Special, Educational Need and/or Disability and therefore some have an Education, Health and Care Plan. 
· All staff support all pupils in the most appropriate and relevant ways to ensure they have the best possible outcomes and school experience irrespective of
their educational need. All pupils and staff are treated with respect and are regular taught about the importance of inclusivity in our school environment.

Curriculum
The curriculum is crucial to tackling inequalities for pupils, including gender stereotyping, preventing bullying and raising attainment for pupils with Special, Educational Needs and/or Disabilities. The key principles of equality and diversity are embedded in our entire curriculum. Inclusivity is threaded through the school community and all pupils are regularly taught to have respect and tolerance for
others through our work around the Fundamental British Values.
The curriculum will aim to promote diversity, reinforce the importance of embracing difference, actively challenging bias or stereotypical behaviour and providing inclusive and accessible activities to all pupils.

Training and Development
Training and development is an important aspect of our school community and ensuring staff are able to flourish and continually develop in their practice is a key priority for our school. Therefore, the school will continue to:
· Enhance and develop the skills, knowledge and abilities of existing employees to realise their full potential, irrespective of background or employment status;

· Promote greater awareness of equal opportunities and the contribution made by our staff, governors, parents, pupils and wider community.
· Equip employees with the skills to provide personal and organisational solutions to discriminatory practices and behaviour and to promote inclusive behaviour generally.
Visits
All visitors to the school are required to act in accordance with the principles set out in this policy;
· All members of the school community will be expected to act in accordance with the principles of this policy when in contact with others, outside the school.
Admissions
· @theland treats all applications in terms of admission in a fair, equal and respectful way. The school accepts applications from all backgrounds.
Religious Beliefs
Although @theland does not base any ethos on a particular religion or faith, the school welcomes and respects the rights and freedoms of individuals from other religions/ faiths or no religion/faith. All pupils and staff are reminded that they should respect and tolerate the faith and beliefs of others. This is regularly taught through PSHE, as well being explored through the British Values.
· Absences from school for religious observations is allowed and authorised, as the school recognises that religious observations play a huge role in religion.
· Adaptations will be made to the dress code for religious observance but will still need to adhere health and safety recommendations.
Reasonable Adjustments
@theland is a specialist provision, reasonable adjustments are made to meet the needs of all of our pupils. The school acknowledges its responsibility to make reasonable adjustments to alleviate disadvantage, for example by taking positive action to deal with particular disadvantages affecting a group because of a protected characteristic. Any reasonable adjustment will be made in line with a pupil’s EHCP, parents’ advice or the recommendations from outside agencies.
Raising Concerns
@theland will provide a safe, secure and supportive environment for any person that has been subjected to any form of discrimination/ prejudice and/or harassment.
Pupils should report anything of this nature to their class teacher. In the event of this not being possible, this should be reported to a member of the management team. Staff should report anything of this nature to their line manager. In the event of this not being possible, staff should report this to the CEO. Any member of the school community who harasses another on the grounds of any protected characteristic will be subject to the School’s disciplinary measures in accordance with the School’s Behaviour Policy and Staff Code of Conduct.
In addition to this, if parents or visitors feel this policy has been breached, they should raise their concern with the CEO and governors. 
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